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City of Huron Job 
Description  

Job Title: Street Crew 

Department:  Street 

Reports to:    Street Superintendent, Foreman 

Position Classification: 

1. This is a Part-Time, seasonal position.

2. The employee will work less than 1040 hours in the calendar year with no guarantee of hours

per day, per week or per month.

3. Employee will be paid at the overtime rate (time and a half) for hours worked after forty (40)

hours worked in one work week.

4. Employee in this position is not eligible to accumulate or use comp time or earn any city

benefits.

Essential Duties and Responsibilities: 

1. Performs physical labor tasks - shovel, load and haul gravel mix.

2. Conduct all types of street maintenance including but not limited to street repair, placing hot

mix, chip sealing, cleaning storm water catch basins, crack sealing, etc.

3. Communicate any unsafe conditions or accidents / injuries in a timely manner to supervisor

in order to facilitate prompt correction or reporting.

4. Perform work in a manner consistent with safe practices and policies.

5. Perform other such duties and functions as deemed necessary.

6. All crew members will promote safety of the crew, will make sure that the crew is wearing

appropriate safety gear, eye protection, hearing protection, proper shoes, etc. and that

equipment and vehicles are properly maintained.

Physical Demands:  

The physical demands described here are representative of those that must be met by an 

employee to successfully perform the essential functions of this job. Reasonable 

accommodations may be made to enable individuals with disabilities to perform the essential 

functions.  

1. While performing the duties of this job, the employee is frequently required to stand; walk;

sit; and stoop, kneel, crouch, or crawl.

2. The employee is occasionally required to use hands to finger, handle, or feel; reach with

hands and arms; climb or balance; and occasionally required to communicate.

3. The employee must regularly lift and/or move up to 10 pounds, and occasionally lift and/or

move up to 50 pounds.


